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but does not include––
(a) any bonus payable under any law for the time being in
force, which does not form part of the remuneration
payable under the terms of employment;
(b) the value of any house-accommodation, or of the
supply of light, water, medical attendance or other
amenity or of any service excluded from the computation
of wages by a general or special order of the appropriate
Government;

DEFINITIONS
2.(y) "Wages" means all

remuneration whether by way of
salaries, allowances or
otherwise, expressed in terms of
money or capable of being so
expressed which would, if the
terms of employment, express
or implied, were fulfilled, be
payable to a person employed

(c) any contribution paid by the employer to any pension
or provident fund, and the interest which may have
accrued thereon;
(d) any conveyance allowance or the value of any travelling
concession;
(e) any sum paid to the employed person to defray special
expenses entailed on him by the nature of his
employment;
(f) house rent allowance;
(g) remuneration payable under any award or settlement
between the parties or order of a court or Tribunal;

in respect of his employment or
of work done in such

(h) any overtime allowance;

employment,
and includes,—

(i) any commission payable to the employee; (j) any
gratuity payable on the termination of employment;

(i) basic pay;
(ii) dearness allowance; and
(iii) retaining allowance, if any,

(k) any retrenchment compensation or other retirement
benefit payable to the employee or any ex gratia payment
made to him on the termination of employment:
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Provided that, for calculating the wages under this
clause, if payments made by the employer to the
employee under clauses (a) to (i) exceeds one-half,
or such other per cent as may be notified by the
Central Government, of the all remuneration
calculated under this clause, the amount which
exceeds one-half, or the per cent so notified, shall
be deemed as remuneration and shall be
accordingly added in wages under this clause:
Provided further that for the purpose of equal
wages to all genders and for the purpose of
payment of wages, the emoluments specified in
clauses (d), (f), (g) and (h) shall be taken for
computation of wage.

(b) who is employed in the police service
or as an officer or other employee of a
prison; or
(c) who is employed mainly in a
managerial or administrative capacity; or
(d) who is employed in a supervisory
capacity drawing wage of exceeding
fifteen thousand rupees per month or an
amount as may be notified by the
Central Government from time to time.

Explanation.––Where an employee is given in lieu of
the whole or part of the wages payable to him, any
remuneration in kind by his employer, the value of
such remuneration in kind which does not exceed
fifteen per cent of the total wages payable to him,
shall be deemed to form part of the wages of such
employee;
(z)"Worker"
means
any
person
(except
an
apprentice as defined under clause (aa) of section 2
of the Apprentices Act, 1961) employed in any
industry to do any manual, unskilled, skilled,
technical, operational, clerical or supervisory work
for hire or reward, whether the terms of
employment be express or implied, and includes—

(i) working journalists as defined in clause (f) of
section 2 of the Working Journalists and other
Newspaper Employees (Conditions of Service) and
Miscellaneous Provisions Act, 1955; and
(ii) sales promotion employees as defined in clause
(d) of section 2 of the Sales Promotion Employees
(Conditions of Service) Act, 1976, and
(iii) for the purposes of any proceeding under this
Code in relation to an industrial dispute, includes
any such person who has been dismissed,
discharged or retrenched or otherwise terminated
in connection with, or as a consequence of, that
dispute,
or
whose
dismissal,
discharge
or
retrenchment has led to that dispute,
but does not include any such person––
(a) who is subject to the Air Force Act, 1950, or the
Army Act, 1950, or the Navy Act, 1957; or

(k) "Employee" means, any person
(other than an apprentice engaged
under the Apprentices Act, 1961),
employed
on
wages
by
an
establishment to do any skilled, semiskilled
or
unskilled,
manual,
operational, supervisory, managerial,
administrative, technical or clerical
work for hire or reward, whether the
terms of employment be express or
implied, and also includes a person
declared to be an employee by the
appropriate Government, but does
not include any member of the
Armed Forces of the Union;
(v) "Same work or work of a similar
nature" means work in respect of
which the skill, effort, experience and
responsibility required are the same,
when
performed
under
similar
working conditions by employees and
the difference if any, between the
skill,
effort,
experience
and
responsibility required for employees
of any gender, are not of practical
importance in relation to the terms
and conditions of employment;
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MINIMUM WAGES ACT
2. (h) "wages" means all remuneration,
capable of being expressed in terms of money,
which would, if the terms of the contract of
employment, express or implied, were fulfilled,
be payable to a person employed in respect of
his employment or of work done in such
employment,
[and
includes
house
rent
allowance],
but does not include—

(i) the value of—
(a) any house-accommodation, supply of light,
water, medical attendance, or
(b) any other amenity or any service excluded
by general or special order of the appropriate
Government;
(ii) any contribution paid by the employer to
any Pension Fund or Provident Fund or under
any scheme of social insurance;
(iii)any travelling allowance or the value of any
travelling concession;
(iv)any sum paid to the person employed to
defray special expenses entailed on him by the
nature of his employment; or
(v)any gratuity payable on discharge;

EMPLOYEE STATE INSURANCE
ACT
2. (22) “wages” means all remuneration
paid or payable in cash to an employee, if
the terms of the contract of employment,
express or implied, were fulfilled and
includes [any payment to an employee in
respect of any period of authorised leave,
lock-out, strike which is not illegal or
layoff and] other additional remuneration,
if any, [paid at intervals not exceeding two
months],

EMPLOYEE PROVIDENT FUND
ACT
2 . (b) “basic wages” means all emoluments
which are earned by an employee while on
duty or on leave or on holidays with wages
in eithercase in accordance with the terms
of the contract of employment and which
are paid or payable in cash to him, but
does not include(i) the cash value of any food concession;
(ii) any dearness allowance that is to say, all
cash payments by whatever name called
paid to an employee on account of a rise in
thecost of living, house-rent allowance,
overtime allowance, bonus, commission or
any other similar allowance payable to the
employee inrespect of his employment or of
work done in such employment;
(iii) any presents made by the employer;

but does not include —
(a) any contribution paid by the employer
to any pension fund or provident fund, or
under this Act ;
(b) any travelling allowance or the value of
any travelling concession ;
(c) any sum paid to the person employed
to defray special expenses entailed on him
by the nature of his employment ; or
(d) any gratuity payable on discharge ;

PAYMENT OF GRATUITY ACT
2. (s) “wages” means all emoluments which
are earned by an employee while on duty or on
leave in accordance with the terms and
conditions of his employment and which are
paid or are payable to him in cash and includes
dearness allowance but does not include any
bonus, commission, house rent allowance,
overtime wages and any other allowance.
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PAYMENT OF BONUS ACT
(21) "salary or wages" means all remuneration
(other than remuneration in respect of overtime work) capable of being expressed in
terms of money, which would, if the terms of
employment, express or implied, were fulfilled,
be payable to an employee in respect of his
employment or of work done in such
employment and includes dearness allowance
(that is to say, all cash payments, by whatever
name called, paid to an employee on account
of a rise in the cost of living),

but does not include,(i) any other allowance which the employee is
for the time being entitled to;
(ii) the value of any house accommodation or
of supply of light, water, medical attendance
or other amenity or of any service or of any
concessional supply of food grains or other
articles;
(iii) any traveling concession;
(iv) any bonus (including incentive, production
and attendance bonus);
(v) any contribution paid or payable by the
employer to any pension fund or provident
fund or for the benefit of the employee under
any law for the time being in force;
(vi) any retrenchment compensation or any
gratuity or other retirement benefit payable to
the employee or any ex gratia payment made
to him;
(vii) any commission payable to the employee.
Explanation: Where an employee is given in
lieu of the whole or part of the salary or wages
payable to him, free food allowance or free
food by his employer, such food allowance or
the value of such food shall, for the purpose of
this clause, be deemed to form part of the
salary or wages of such employee;

PAYMENT OF WAGES ACT
2. (vi) "wages" means all remuneration (whether
by way of salary allowances or otherwise)
expressed in terms of money or capable of
being so expressed which would if the terms of
employment express or implied were fulfilled
by payable to a person employed in respect of
his employment or of work done in such
employment and includes -

(a) any remuneration payable under any
award or settlement between the parties or
order of a court;
(b) any remuneration to which the person
employed is entitled in respect of overtime
work or holidays or any leave period;
(c) any additional remuneration payable
under the terms of employment (whether
called a bonus or by any other name);
(d) any sum which by reason of the
termination of employment of the person
employed is payable under any law contract
or
instrument
which
provides
for
the
payment of such sum whether with or
without deductions but does not provide for
the time within which the payment is to be
made;
(e) any sum to which the person employed is
entitled under any scheme framed under any
law for the time being in force,
but does not include (1) any bonus (whether under a scheme of
profit sharing or otherwise) which does not
form part of the remuneration payable under
the terms of employment or which is not
payable under any award or settlement
between the parties or order of a court;
(2) the value of any house-accommodation or
of the supply of light water medical
attendance or other amenity or of any
service excluded from the computation of
wages by a general or special order of the
State Government;
(3) any contribution paid by the employer to
any pension or provident fund and the
interest which may have accrued thereon;
(4) any travelling allowance or the value of
any travelling concession;
(5) any sum paid to the employed person to
defray special expenses entailed on him by
the nature of his employment; or
(6) any gratuity payable on the termination
of employment in cases other than those
specified in sub-clause (d).
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Litigation and advisory
firm

Single hand SHWWPPR
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GURUGRAM (HO)
324-P, SECTOR 14,
GURUGRAM, HARYANA
09891474370
POSHACT08@GMAIL.COM

PANIPAT
128-A, YAMUNA
ENCLAVE, GT ROAD,
PANIPAT, HARYANA 132103

SONIPAT
NEAR AGARSAIN
CHOWK , MURTHAL
ROAD, SONIPAT 131023

CHANDIGARH
PLOT NO. 75
INDUSTRIAL AREA
,SECTOR 82, JLPL
MOHALI - 140308

DELHI
H-151, KARAMPURA,
NEAR PURI MANDIR OPP
H BLOCK COMMUNITY
HALL, DELHI -110015

GHAZIABAD
863, TOWER- VALENCIA,
MAHAGUN MASCOT
CROSSING REPUBLIC
GHAZIABAD , UP

NOIDA OFFICE COMING SOON*

Follow us to stay updated!
Kla.gurgaon@gmailcom

poshact08@gmailcom

@kla_foundation

@dr.p.o.s.h

KLA FOUNDATION

DR POSH by KLA

klamanagmentconsultantspvtltd.com

www.dr-posh.com
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